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Dear Professor Colin Mellors 
 
Electoral Review of Sunderland City Council 
Submission on Council Size (February 2023) 
 
I write further to the briefing which took place last year with the Local Government Boundary 
Commission regarding the Electoral Review of Sunderland, to which all elected Members 
were invited. 
 
At the full Council Meeting on the 22nd February 2023 the attached “Council Size 
Submission” was approved as the official response from Sunderland City Council. 
 
Should you require any further information please let me know. 
 
I look forward to hearing from you in due course. 
 
Yours sincerely 

 
Patrick Melia  
Chief Executive   
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How to Make a Submission 
 
It is recommended that submissions on future governance arrangements and council size 
follow the guidance provided and use the format below as a template. Submissions should 
be treated as an opportunity to focus on the future needs of the council and not simply 
describe the current arrangements. Submissions should also demonstrate that 
alternative council sizes have been considered in drawing up the proposal and why 
you have discounted them.  

 
The template allows respondents to enter comments directly under each heading.  It is not 
recommended that responses be unduly long; as a guide, it is anticipated that a 15 to 20-
page document using this template should suffice. Individual section length may vary 
depending on the issues to be explained. Where internal documents are referred to URLs 
should be provided, rather than the document itself. It is also recommended that a table is 
included that highlights the key paragraphs for the Commission’s attention.  
 
‘Good’ submissions, i.e. those that are considered to be most robust and persuasive, 
combine the following key success components (as set out in the guidance that 
accompanies this template): 
 

• Clarity on objectives  

• A straightforward and evidence-led style  

• An understanding of local place and communities  

• An understanding of councillors’ roles and responsibilities 

 
About You 
 
The respondent should use this space to provide the Commission with a little detail about 
who is making the submission, whether it is the full Council, Officers on behalf of the 
Council, a political party or group, a resident group, or an individual.  

  
This submission has been prepared by a cross party working group of Councillors 
supported by Officers. This is Sunderland City Council’s official submission and was 
approved by the Council at its meeting on 22 February 2023. 

 
Reason for Review (Request Reviews Only) 
 
Please explain the authority’s reasons for requesting this electoral review; it is useful for the 
Commission to have context. NB/ If the Commission has identified the authority for review 
under one if its published criteria, then you are not required to answer this question. 

 
Click or tap here to enter text. 
 

The Context for your proposal 
 
Your submission gives you the opportunity to examine how you wish to organise and run 
the council for the next 15 - 20 years. The consideration of future governance 
arrangements and council size should be set in the wider local and national policy 
context. The Commission expects you to challenge your current arrangements and 
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determine the most appropriate arrangements going forward. In providing context for your 
submission below, please demonstrate that you have considered the following issues.  
 

• When did your Council last change/reorganise its internal governance arrangements 
and what impact on effectiveness did that activity have? 

• To what extent has transference of strategic and/or service functions impacted on the 
effectiveness of service delivery and the ability of the Council to focus on its 
remaining functions? 

• Have any governance or capacity issues been raised by any Inspectorate or similar? 

• What influence will local and national policy trends likely have on the Council as an 
institution?   

• What impact on the Council’s effectiveness will your council size proposal have?  
 
The Council’s internal governance arrangements were reviewed as part of the 
implementation of the Local Government Act 2000 and the adoption of the Leader and 
Cabinet model of governance.  Prior to the implementation of this governance model the 
Council operated under the committee system of governance.  It is difficult to quantify the 
impact that the change in governance arrangement had on the Council’s effectiveness and 
it is important to note that at the time of the enactment of the 2000 Act, the policy drive of 
the Government was to move away from the committee system of governance.  The Council 
chose the Leader and Cabinet model of governance over the other models of governance 
that were available (e.g. Elected Mayor and Cabinet model or Council Manager model) as 
this in the Council’s view was the best fit for Sunderland. The Council operated the Leader 
with Cabinet model from 2002, with the whole executive being appointed by the Council and 
subsequently, in November 2009, in accordance with the Local Government and Public 
Involvement in Health Act 2007, the Council resolved to adopt the new style “Strong Leader” 
and Cabinet model, to be operative from 10 May 2010.  Under this model of governance, 
the Leader once appointed has the responsibility to appoint the Council’s Cabinet. 
 
In terms of the transference of strategic or service functions impacting on service delivery, 

whilst the Council has a number of partners it has one main strategic partner – Together for 

Children.  Together for Children (a company limited by guarantee) was established on 

1 April 2017, and delivers children's services on behalf of the Council. It provides a range of 

services for children and their families including: 

• Early Help - providing targeted support to children, young people and families at the 

earliest point of identified need. 

• Social Care - providing support to children in need of help and protection. 

• Education - supporting schools in relation to curriculum development and school 

leadership as well as providing support and challenge for school improvement and 

effectiveness. 

• Local Offer for SEND - providing support services for children and young people 

aged 0 to 25 with special educational needs and disabilities (SEND) and their 

families. 

Its services are rated “Outstanding” by Ofsted.  Together for Children was established in 
response to an ”Inadequate” Ofsted rating of the Council’s children’s services function.  That 
inspection raised issues in relation to capacity.  The work of Together for Children to move 
the Council’s children’s services offer from ”Inadequate” to ”Outstanding” has shown that 
this strategic partnership has had a very positive impact on the delivery of those services on 
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the Council’s behalf.  The Council manages its relationship with Together for Children via 
the service contract that is in place and through the effective use of its scrutiny function to 
hold the service to account.   
 
As detailed in the information below, the Council considers that it has effective decision 
making and scrutiny processes that require the active involvement of members to make it 
work. 
 
In terms of national policy changes, other than the current cost of living issues that the 
country is trying to manage, devolution will impact upon the Council. The details of the 
proposed devolution deal have only recently been announced and they include the creation 
of a new North East Mayoral Combined Authority.  These proposals are significant and will 
involve the Council and some of its Members in supporting the operation of the new 
Authority.   
 
The Council’s proposal in respect of size is that it remains at 75 members.  The Council 
considers that this will maintain the Council’s efficiency and effectiveness in relation to 
dealing with the challenges and requirements that are placed on the authority to deliver its 
statutory functions and the opportunities, for example, that will arise from the development 
of the proposed North East Mayoral Combined Authority, which has only recently been 
announced. 
 

Local Authority Profile 
Please provide a short description of the authority and its setting, in particular the 
local geography, demographics and community characteristics. This should set the 
scene for the Commission and give it a greater understanding of any current issues. The 
description should cover all of the following:  

• Brief outline of area - are there any notable geographic constraints for example 
that may affect the review?  

• Rural or urban - what are the characteristics of the authority?   
• Demographic pressures - such as distinctive age profiles, migrant or transient 

populations, is there any large growth anticipated?  
• Community characteristics – is there presence of “hidden” or otherwise complex 

deprivation? 
• Are there any other constraints, challenges, issues or changes ahead? 

 
Further to providing a description, the Commission will be looking for a submission that 
demonstrates an understanding of place and communities by putting forth arguments on 
council size based upon local evidence and insight. For example, how does local 
geography, demographics and community characteristics impact on councillor casework, 
workload and community engagement? 
 
SUNDERLAND CITY 
 
Geography 
 
Sunderland is in Tyne and Wear and is bounded by Gateshead and South Tyneside to the 
north, County Durham to the south and west and the North Sea to the east.   
 
The Local Authority area for Sunderland covers a total of 53 square miles.   
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elect a Leader.  The Leader then appoints a Deputy 
Leader and up to 8 other councillors to form a Cabinet.  

 
The Cabinet (which can also be called “the Executive") 
is the part of the Council which is responsible for most 
of the significant decisions. The Cabinet as the 
Executive, carry out all of the local authority’s functions 
which are not the responsibility of any other part of the 
Council, whether by law or under the Council’s 
Constitution. Cabinet Decisions are taken collectively, 
unless otherwise decided by the Leader, who may 
allocate responsibility for all/any executive functions 
and may exercise any such functions personally.  

 
At the Annual Council meeting on 18 May 2022 
Councillor Graeme Miller was re-appointed as Leader 
for a four-year term. The Leader has appointed 
Councillor Claire Rowntree as Deputy Leader and five 
other Members to form a Cabinet. The Leader has also 
appointed four Deputy Cabinet Members to support the 
work of the Cabinet. 

 
The Mayor is elected annually by Full Council and is 
the “first citizen” of Sunderland City. In addition to 
chairing Full Council, the Mayor is responsible for 
representing the Council at any civic functions and also 
undertakes fundraising activities for his/her designated 
charity. 

 
The Council also appoints a Deputy Mayor who is 
authorised to chair Full Council if the Mayor is 
unavailable and will also deputise at various civic 
events, as and when needed.  In addition, the Council 
has 3 Honorary Aldermen who also act in a 
representative role should the Mayor or Deputy Mayor 
be unavailable. 

 
To guide the Council in the formulation of strategic and 
operational policies, the Council has developed its 
strategic plan - City Plan 2023-2035 – which is an 
Article 4 Plan in the Council’s Constitution and 
therefore subject to approval by Full Council.  The 
development and review of the City Plan is led by 
Cabinet but subject to formal scrutiny by the Scrutiny 
Committees and because it is part of the policy 
framework can only be approved and adopted by Full 
Council.   

 
The policy framework, as set out in the Council’s 
Constitution, is the key strategic policy driver of the 
City Council.  The approval and adoption of the plans 
within the policy framework involves all members of the 
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Council, whether that be in Cabinet where policy 
development is initiated, through the Scrutiny 
Committees who examine proposed policy 
development or changes, or Full Council, where plans 
within the policy framework are finally approved and 
adopted. 

 
The City Plan provides the blueprint for all partners and 
communities to work together, to achieve Ambitions for 
Sunderland so that the city and its people can achieve 
their full potential. 
 
Ambitions include ensuring: 

• The city and its residents have the resilience to 
mitigate ongoing challenges, including the cost-
of living crisis, and emerge in a healthy and 
sustainable position 

• Sunderland offers the opportunities that families 
and individuals need to achieve their ambitions 

• Families are resilient and resourceful to respond 
to challenges and achieve the best possible 
outcomes for their children 

• Health and wellbeing outcomes are significantly 
improved 

• Sunderland City Centre will drive city-wide 
transformational economic growth with 
Riverside Sunderland demonstrating clearly our 
investment ambition 

• Residents’ skills and qualifications enable them 
to secure good jobs matching the needs of 
employers in the city’s key sectors 

• Sunderland will play its role in tackling the global 
challenge of climate change, working together 
across the city to be carbon neutral by 2040 

 
In working to deliver on these Ambitions, the City Plan 
is focused on our bold and ambitious vision to create a 
connected, international city with opportunities for all.  
 
To achieve this, the City Plan has three themes:  

• Sunderland will be a dynamic smart city with 
more and better jobs, a low-carbon 
economy and a great choice of housing. It will 
be a leading digital city, deploying smart and 
sustainable technologies for the benefit of 
residents, businesses and visitors; 

• it will be a healthy smart city where people will 
live healthier, independent lives for longer. It will 
be a clean and attractive city with 
great transport and travel links; and 

• it will be a vibrant smart city with more resilient 
people feeling safe in their homes and 
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Some matters which are the responsibility of the 
Cabinet are delegated to officers by the Cabinet and 
non-executive functions are delegated either by the 
Full Council or a Council Committee to officers.  The 
delegation scheme is approved by Full Council as it 
forms part of the Council’s Constitution, although the 
monitoring officer does have authority to make 
amendments to the scheme where they are duly 
authorised by the relevant part of the Council. For 
example, delegation of executive functions may be 
reflected in the Constitution where authorised by the 
Cabinet or the Leader. 

 
Those decisions not delegated to officers are taken by 
Members, either at Full Council, Cabinet or a 
Committee of the Council.  

 
Key decisions as defined in the Council’s Constitution 
are largely taken by the Cabinet.  

 
Full Council usually meets six times per year in 
addition to the Annual Meeting of the Council held in 
May in each year.  Extraordinary meetings of the 
Council can be held for urgent matters or to deal with 
ceremonial business such as the granting of the 
Freedom of the City to a notable individual(s) and each 
meeting lasts between 3 and 4 hours. 
 
Further details of the various Council Committees and 
Sub-Committees and Panels that the Council operates 
and to which powers (where appropriate) are 
delegated are given in the section below entitled 
Regulatory Committees. 
 
What does this mean for future Council size? 
 
Over the last decade there has been significant change 
in terms of legislative policy from various Governments 
which has had a direct impact on Council business and 
services.  This has necessitated closer partnership 
working and increased scrutiny and oversight by our 
councillors and committees to ensure local people 
continue to receive the services they expect and 
deserve.  
 
The Council’s decision making processes work well 
both internally and with partner organisations and the 
demands placed on councils like Sunderland City 
Council, whilst significant, do not support a significant 
reduction or increase in council size.  
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political group membership. This ensures members are fully 
engaged in scrutinising the full range of Council business. 
 
The Scrutiny Committees also set up informal task and finish 
groups to examine specific issues or undertake policy 
development in more depth to support delivery of the work 
programme. There are a number of these groups scheduled 
this committee year to look at a range of issues including, for 
example, regenerating areas of the city, strengthening 
relationships with cabinet members and understanding the 
challenges with regard to the provision of adult social care.  

 
Members also participate in joint arrangements with other 
North East cities as part of the North East Combined 
Authority.  They also contribute to local health services, and 
are involved in the examination of major proposals such as 
the development and implementation of an Integrated Care 
System for the North East and North Cumbria. 

 
The Council has recently commissioned the Centre for 
Governance and Scrutiny to undertake a review of its scrutiny 
arrangements to ensure a transparent and robust scrutiny 
function is maintained. The findings of the review confirmed 
that scrutiny was performing well overall. The emphasis was 
very much on ensuring that scrutiny remained focused on 
those issues that were important to local people. An Action 
Plan has been developed and agreed following this review, 
and this will be monitored by the Scrutiny Coordinating 
Committee as part of the ongoing commitment to robust 
scrutiny in Sunderland. 
 
What does this mean for future Council size? 
 
The Scrutiny Work Programme typically covers a wide range 
of topics across all aspects of Council service and 
performance, as well as the service and performance of 
external organisations and stakeholders.  
 
With such an important duty and broad workload to deliver, it 
is vital that the existing Scrutiny structure and its size be 
maintained to allow all non-Executive members the 
opportunity to hold Cabinet to account.  In doing so, it allows 
all back bench members to utilise their own particular skills 
and experience, supplemented by specific Scrutiny training, 
and informed by the views of their own residents, to deliver a 
comprehensive and worthwhile Scrutiny programme.  
 
The Council continues to fulfil its Scrutiny duty within its 
existing structure with membership drawn from across all non-
Executive members and from across all political parties and 
this will be supported by maintaining the current Council size.  
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sports grounds; sex establishments; street and house to 
house collections; street and market trading and town and 
village greens. 
 
Recent changes to the officer delegation scheme to allow the 
more “routine” matters to be determined by Officers saw a 
smaller number of applications come to the Committee.  This 
has allowed Members to concentrate on the more 
complex/contentious applications coming before the 
Committee.  As a result of this more in depth process, the 
number of meetings required and the number of Members on 
the Committee has stayed constant to ensure that applications 
are properly and fully considered and determined.  
 
Appeals Panel 
 
This Panel determines all staff appeals against dismissal, 
demotion, the withholding of increments and decisions taken 
in respect of grievances. Panels of 3 Councillors are 
convened to hear appeals, as they arise. As the appeals are 
always of a confidential nature they are always held in private. 
 
Audit and Governance Committee 
 
The Committee is delegated by the Council to approve the 
Authority's Statement of Accounts. It has an advisory role with 
respect to considering the effectiveness of arrangements for 
risk management, the internal control environment and the 
internal audit strategy and plan. The Committee also receives 
the external audit plan, considers external audit reports and 
reviews summaries of internal audits. 
 
Corporate Parenting Board 
 
The Corporate Parenting Board take lead oversight in 
exercising the City Council's responsibilities as Corporate 
Parent and ensuring that all Council policies reflect this. 

 
Human Resources Committee 
 
The Committee exercises the functions in relation to 
appointments as provided by the Employment Procedure 
Rules and exercises the Council's non-executive functions in 
relation to human resources matters. 
 
Port Board 
 
The Board is responsible for the discharge of the Council's 
statutory and commercial functions in relation to the Port of 
Sunderland. 
 
Standards Committee 
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The Committee is concerned with promoting, maintaining and 
advising on high standards of conduct by Councillors and Co-
opted Members of the City Council and in relation to Hetton 
Town Council. 
 
Assessment Sub-Committee 
 
Comprising of three Members of the Standards Committee; 
determines whether a complaint against a Member of the 
Council should be investigated. 
 
Hearing Sub-Committee 
 
Comprising three Members of the Standards Committee. 
Hears complaints about Members of the Council. 
 
As set out above in the previous section, the Council has 
adopted an extensive delegation scheme to its officers 
(Section-4-Delegations-to-Chief-Officers) which covers a wide 
range of powers that would otherwise have to be dealt with by 
Members in committee meetings.  The regulatory committees 
detailed above deal with those matters where Members 
consider that the nature of the matters under consideration 
indicate that decision -making should be by themselves as 
elected officials or where the law requires it to be dealt with by 
a panel or committee. 
 
What does this mean for future Council Size? 
 
Whilst the vast majority of licensing applications are 
determined under delegated powers, the required involvement 
of members within the process for determining licensing 
applications has been consistent over a number of years now 
and is not expected to change in the future.  
 
The Council takes its responsibility for ensuring licensing 
policy is administered fairly and correctly, hence its insistence 
that elected members undertake mandatory licensing training 
each year to keep up to date with any emerging legislative 
changes or trends within the industry.  
 
Premises licence applications must be determined within a 
prescribed timescale, which can occasionally be at short 
notice if a review of licence has been requested by the Police 
or other public body.  
 
By continuing to maintain elected member representation on 
the Licensing Committee at its present number, the Council 
believes it is best placed to be able to respond to its licensing 
obligations in the future. 
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Cabinet Members represent the Council on a significant 
number of the outside bodies.  The outside bodies Cabinet 
Members are appointed to include decision-making 
partnerships, sub-regional, regional or national bodies directly 
related to their portfolios. 
 
Over the last four years all Cabinet Members and their 
deputies have been appointed to external bodies.  
 
Councillors are nominated to voluntary sector organisations as 
representatives of the Council.  In some cases, this is in a 
non-management capacity with no role in the governance of 
the organisation. In other cases, they are appointed as 
trustees or directors so will have to act in accordance with the 
interests of the relevant organisation, but they will bring with 
them their skills and knowledge as councillors of their local 
communities etc.  
 
Nonetheless, such roles are designed to allow councillors to 
act as conduits for communication between the Council and 
the organisation.  
 
The time commitments will vary from partnership to 
partnership, but will typically represent a significant additional 
commitment from a Councillor. 
 
What does this mean for future Council Size? 
 
The Council has involvement in a wide variety of external 
organisations in the local area and across the wider region.  
The extent of that involvement is borne out in the results of the 
Members’ survey as detailed on pages 30-32 below.  This 
involvement is of benefit to the Council, and its drive to deliver 
on the City Plan.   
 
The Council currently meets its obligations to the outside 
organisations it is involved with by the appointment of 
Members to those organisations.  On average 75% of all 
councillors represent the Council on one or more outside 
bodies (56 of 75 Councillors of all political groups). 36% of 
Councillors also hold school governor positions. 
 
Any reduction in Council size would potentially limit the 
capacity for elected members to continue to provide such 
support and involvement in the future.  
 
Our recommendation is that the future size of Council be 
retained at its current size of 75 councillors. 
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services and action taken, as well as support available.  The 
Area pages also promote the work of the Area Committee 
and the local voluntary and community sector.  

 
The Council also delivers a newsletter to every household 
quarterly, which updates residents on the actions of the 
Council.   

 
The elected members attend resident meetings as well as 
local events to ensure they are visible and accessible within 
the community.  Elected members often take away issues 
and concerns from resident meetings and escalate through 
the Council to officers for action, via the dedicated member 
reporting telephone line and email.  All elected members 
also support their area voluntary and community sector 
networks, often supporting the sector with their area 
committee funds to deliver local priorities and projects.   

 
The Council’s Area Arrangements Service works with the 
elected members via the Area Committee structure, to hold 
‘Let’s Talk’ resident engagement events.  These events 
enable residents to share their views regarding priorities to 
ensure the Area Committees via their neighbourhood 
investment plans, continue to meet the needs of residents in 
the area, whilst also supporting the delivery of the 
overarching City Plan, which focuses on Sunderland being a 
Healthy, Vibrant and Dynamic Smart City. 

 
The Council has five Area Committees.  Each of the wards 
across Sunderland is linked to a geographical area and 
therefore each Councillor is a member of their Area 
Committee as follows: 

 
North – Fulwell, Southwick, Castle, Redhill and St Peter’s 
wards  
West – Pallion, Silksworth, Sandhill, St Anne’s, St Chad’s 
and Barnes wards  
Washington – Central, East, West, North and South 
Washington wards  
Coalfield – Shiney Row, Hetton, Houghton, Copt Hill 
wards  
East – St Michael’s, Millfield, Ryhope, Hendon and 
Doxford wards  
 

The Area Committees have decision making powers as set 
out in the Council’s Constitution (see below).  Their 
meetings are held in public with all papers and decisions 
published.  Each committee has a Chair and Vice-Chair and 
is supported by the Council’s Governance Services Team 
who administer the meetings.   
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The Council’s Area Arrangements Service support the 
members of the committee to engage with residents to 
develop priorities and plans, as well as work closely with 
partners including the voluntary sector to ensure Council 
services are investing in and supporting resident needs at 
an area level. 

 
The Council’s constitution currently provides that the powers 
and functions of the Area Committees are as follows: 
 

• Community Leadership – Local Councillors using their 
unique understanding of local issues to enable 
improved outcomes for the people of Sunderland 

• Development of Neighbourhood Investment Plans 
and priorities 

• Implementation of the Neighbourhood Investment 
Plan priorities 

• Monitoring of the quality and effectiveness of services 
delivered by the Council and other main providers in 
the neighbourhood 

• Actively encouraging local residents to become 
involved in decision-making on matters which affect 
them 

 
The Area Committees are attended by Partners including 
Gentoo (Sunderland’s social housing landlord), Police, Fire 
Services and the voluntary and community sector.  Each 
partner presents a report and works closely with the Area 
Committee to support area issues.   
 
The Area Committees have financial resources to fund local 
area issues and projects.  The funding is Neighbourhood 
Funding and Community Chest and each Area Committee 
meeting, which is held in public, approves funding to support 
area priorities linked to the Area Committee’s neighbourhood 
plans.  The Area Committees consult with residents and 
partners to develop their neighbourhood plans, which are 
Article 10 plans, approved by the Cabinet.  The 
neighbourhood plans are available to view on the Council’s 
website and residents are encouraged to monitor progress 
to deliver priorities.  
 

There is only one Town Council in Sunderland, namely 
Hetton Town Council.  The Town Council members are 
invited to attend the Coalfield Area Committee but have no 
voting rights. 
 
The Area Committees often support youth organisations, as 
well as other minority groups with their Neighbourhood 
Funding and Community Chest funding, to deliver projects 
within the area, which may include excursions, activities to 
improve health and wellbeing and resilience as well as 
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All Councillors are offered a smart phone and a laptop to 
enable them to utilise technology more to deal with their day 
to day workload. It is increasingly evident that they have 
been influenced by technology in that a number of requests 
are now submitted online. Councillors will also interact with a 
constituent’s social media, which is increasingly used to 
communicate, in addition to more traditional methods of 
engagement. 
 
The Council has a formal complaints system for the 
management of complaints relating to the provision of the 
Council’s services.  Once a complaint is submitted through 
the formal complaints system it is dealt with, in the main, by 
Officers.  Councillors may become involved in signposting 
residents to the formal complaint system when an issue 
cannot be resolved. 
 
In the survey of Members (see below for details) 83% of 
respondents said that since becoming a Councillor their 
workload had increased, with the predominant reason given 
being community engagement/working on residents’ issues.  
This result corresponds with the overall responses on 
workload and the average amount of time spent on Council 
business, specifically community/constituent engagement 
and casework. 
 
What does this mean for future Council Size? 
 
From the survey results it is clear the Members of the 
Council have significant casework levels.  Indeed Members 
have indicated that the increase in their workload is directly 
associated with casework and community engagement.  The 
data would however not support either an increase or 
decrease in the Council size, bearing in mind that the vast 
majority of Members also indicated that their workload 
overall was satisfactory. 
 
Our recommendation is that the future size of Council be 
retained at its current size of 75 councillors. 
 
 

 

Other Issues 
Respondent may use this space to bring any other issues of relevance to the attention of 
the Commission.  
 

The Liberal Democrat Group and the Conservative Group indicated in the Working Group 
that they wished to see a reduction in the number of Members of the Council.   

Elected Members’ Survey 
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This Council therefore recommends to the Boundary Commission that the Council size 
should be maintained at 75 Councillors to ensure that the inevitably increasing needs of 
constituents are met. 
 
 




